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  Hasmonean Primary School 

 

 

POLICY FOR EQUALITY, INCLUSION AND COMMUNITY COHESION 

 

        Updated April 2018 

 

Introduction 

 

This policy was updated in April 2018 to ensure that everyone within the school community 

understands the importance placed on Equality, Inclusion and Community Cohesion at HPS and the 

procedures involved to facilitate an environment that promotes these ideals for all of our pupils. The 

policy was drawn up to comply with the Race Relations Act (1976) and the Race Relations 

Amendment Act (2000), the Disability Discrimination Act (2005), the Age Discrimination Act (2006) 

and the Public Sector Equality Duty under the Equality Act (2010). 

 

Principles 

 

• In the book of Breishis (Genesis) we read that the world has a Creator and that all human 

beings are his creatures who are created in his image. This presents the most fundamental 

reason for our pupils to show tolerance and respect for others since the message is a universal 

one relating to all peoples and all nations. 

• We value each child and are committed to creating an environment where we meet the 

academic, social, physical and spiritual needs of all pupils irrespective of gender, ability, 

disability, social background or family circumstance. 

• We believe that all members of society should be treated with respect, justice and fairness 

and that no-one should be disadvantaged by direct or indirect racial discrimination. 

• We encourage our pupils to develop confidence and self-respect together with a knowledge 

and understanding of other cultures and lifestyles so as to value diversity within the school 

community and to foster a growing sense of corporate responsibility both within the school 

and in the wider community. 

• We will not tolerate any discrimination against anyone on the grounds of race, disability, sex, 

age, religion or belief, marriage and civil partnership, sexual orientation, pregnancy and 

maternity, or gender reassignment (the Protected Characteristics under the Equality Act of 

2010).  

 

 

Objectives 

• To ensure that every pupil has the opportunity to maximise his/her life chances by 

experiencing a positive learning environment which has high expectations, offers respect and 

dignity, is challenging and supportive  and which enables them to participate as active 

citizens in society. 

• To ensure that curriculum content, classroom organization and resources are accessible to all 

pupils (see SEND Policy) 

• To ensure that staff will not be subjects of unfair discrimination in decisions of pay and 

promotion. 

• To foster a sympathetic understanding of our multi-cultural society. 

• To work in partnership with parents and the wider community to establish and promote racial 

equality and tackle racial discrimination 

• To ensure that no discrimination is shown towards any pupils or their parents who share any of 

the protected characteristics. 
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Responsibilities 

 

The role of the Governing Body is: 

• to ensure that the policy complies with the relevant legislation 

• to ensure that the policy is implemented 

• to ensure that it is reviewed every 4 years  

 

The role of the Headteacher is: 

• to implement the policy 

• to ensure that staff are aware of the policy and apply it 

• to ensure that everyone is treated equally and fairly in regard to appointments 

• to ensure that all members of the school community, including those with protected 

characteristics, play a full part in all aspects of school life. 

• to ensure that any complaints about unlawful discrimination are investigated and resolved 

appropriately 

• to report any racist incidents to the Local Authority 

 

 

The role of the staff is: 

• to familiarise themselves with the policy 

• to act in a way that is consistent with the aims and objectives of the policy 

• to identify and challenge bias and stereotyping within the curriculum  

• to promote an inclusive curriculum which reflects the multi-ethnic nature of society 

• to foster behaviour based on rights responsibilities and mutual respect 

 

 

Disabled Access 

 

The no. 8 building has been constructed to take into account disabled access and there are 

disabled toilets on the ground floor. In addition, there are ramps at the front and back of the 

building, in the main corridor and at the side of the portacabin. There are also 2 lifts; one provides 

access from the ground floor to the first floor (to the classrooms for years 1 and 2) and the other 

facilitates movement from the admin block to the main hall and corridor. All thresholds have been 

modified to ensure wheelchair access. A portable ramp is available to provide wheelchair access on 

to the stage.  

 

Multi-cultural/Faith links 

A series of themed weeks focusing on other immigrant groups in the UK provides knowledge and 

empathy with other cultures – these have included Indian, Chinese, French and Polish weeks as well 

as a ‘UK week’ to coincide with the Queen’s 90th birthday. We have also formed a link with St 

Joseph’s Catholic School, Southwark with exchanges of letters between our Y5 classes and 

reciprocal visits.  

 

Reviewing the Policy 

 

This policy should be reviewed every 4 years by Staff and Governors. 

 

Reviewed by:______________________________ 

 

 

Date of next review:________________________  
 


